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Despite decades of efforts, newsrooms of the nation's newspapers still don't reflect the diversity of the general population, and a recent survey for The Freedom Forum reveals that just hiring more minorities won't close the gap.

Fifty-five percent of minority journalists working at U.S. daily newspapers expect to leave the newspaper business, according to the survey released in July at the Unity '99 conference of minority journalism associations.(*)

"The retention issue is just coming into focus as something that is an important part of the diversity effort," Robert H. Giles, executive director of The Freedom Forum's Media Studies Center in New York City, said at the conference in Seattle. "If you're hiring, and a lot of folks are going out the other end, you're not going to gain anything."

Other survey findings:

* 70% of minority journalists polled said that "interest in another field of work" would be a major factor in their decision to leave journalism.

* 59% speculated that they might leave their jobs because of "burnout." In a related question, 77% said they feel they must work harder than their white colleagues to get ahead.

* 68% of black journalists gave their newspapers' coverage of racial and ethnic communities a grade of "C" or lower, as did 56% of Asian-American and 53% of Hispanic journalists.

* Of those who said things could be done to keep them at newspapers, better pay or better hours was mentioned by 37% of Hispanic journalists, 28% of black journalists and 28% of Asian-American journalists. Among black journalists, 32% said more opportunities for professional development and advancement would help keep them in the field.

In response to these and other surveys that show U.S. newspapers faltering in the battle for newsroom diversity, The Freedom Forum has expanded efforts to encourage young minority people to become journalists.

Freedom Forum Chairman and Chief Executive Officer Charles L. Overby announced this summer a further expansion of the Chips Quinn Scholars program, which provides intensive training, mentoring, internships and scholarships to minority college students. To date, the number of internships has grown 60% to 76, and the program is now year-round.

(*) The survey was conducted for the Media Studies Center by the Center for

Survey Research and Analysis at the University of Connecticut. Telephone interviews were conducted June 7-25, 1999, with 200 black journalists, 152 Asian-American journalists, 100 Hispanic journalists and 15 Native American journalists at U.S. daily newspapers with circulations of 25,000 or higher. Margins of error are plus or minus 5% for black and Asian-American journalists, and plus or minus 7% for Hispanic journalists. Because of the small number of interviews (15), the margin of error for Native American journalists was too large to permit meaningful analysis of the results.
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